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Climate Survey Used:

Parent climate Survey Results 

	 Number of Parents
	Number of Surveys Completed
	Percent of Satisfied Parents

	2733
	339 (last year only 158) 

12.4%
	92%
(Question 34)

	Summary Of Positive Trends Noted By Our Parents In The Comments: 
· The strong, supportive teachers with high expectations for students
· The outstanding and varied extracurricular activities, great opportunities

· The amazing academic programs including IB, AoF, AITR, CTE Classes, performing arts, etc. 
· It is a large school, but everyone has a place where they belong
· There is a strong sense of school spirit and community pride
· The positive leadership of Dr. Sparger- he is accessible, visible, kind and approachable 
Summary Of Recommendations Noted By Our Parents In The Comments: 

· The district needs to support SCHS with newer computers, facility updates, etc. Too many portables, too crowded, older facility, not enough computers for the number of students, etc. The student bathrooms in particular need to be updated and there should be covers and better walkways to the portables!
· The city of Port Orange needs to help with the traffic issues- maybe a flashing yellow light or arrow. Make a left turn lane out of the student parking lot.
· The hallways need to be more appealing/welcoming- paint, posters, etc. 
· Counselors have too many students making it difficult for them to help all parents & return calls quickly. 
· The call connect message for absences needs to notify parents of the date and period of the absence. 
· Clearer, more consistent grading in pinnacle- standards based grades; tests/quizzes should be weighted much more than assignments, consistent policy about “rounding” grades. There should also be quicker grading or pinnacle doesn’t allow a parent to stay up to date. 
Comparison to Last Year’s Results:
· The number of parents completing the survey increased from 158 to 339. Keep in mind that, while that increase is good, we still did not get quite enough parents to complete the survey to reach our goals. 
· The percentage of satisfied parents increased from 86% to 92%!
· There were increases in the percentage of parents who agreed with the following statements:
· There is strong parent participation in the school’s programs

· The principal creates an atmosphere that encourages parent participation

· my child’s personal belongings are safe at school

· my child has access to and enjoys going to the media center

· the principal has s et a strong academic focus at this school

· the faculty is committed to helping all students master the sss
· the principal listens to parents’ concerns

· I feel comfortable discussing my child’s learning needs with the principal

· I can contact the teachers about my child’s progress

· teachers communicate my child’s academic progress
· I am pleased with the leadership of this school.


Teacher climate Survey Results

	Number of Teachers
	Number of Surveys Completed
	Percent of Satisfied Teachers

	161
	148 (last year only 84)
92%
	84%
(Question 33)

	Summary Of Positive Trends Noted By Our Teachers In The Comments:  
· Our school has a strong sense of school spirit- great school atmosphere!
· The faculty and staff work together like a large family

· Excellent administrative team that listens to teacher concerns and is highly visible- we love how involved Dr. Sparger is with everything- it makes teachers and students feel like they are each important.
· Our high academic achievement and honors in all departments

Summary Of Recommendations Noted By Our Teachers In The Comments:  

· More teamwork and stronger PLCs in order to have more consistency- more time to meet (in place of other less effective meetings, not as additional meetings)
· Update computers/ technology 
· We are a large staff and we need more opportunities to socialize and get to know each other.

· We need QUALITY inservice on early release Wednesdays
· Improvement of the aging  facilities

· More consistent enforcement of discipline & improved tardy policy
Comparison to Last Year’s Results:
· The number of teachers completing the survey increased from 84 to 148! 
· The percentage of satisfied teachers dropped from 86% to 84%, but that is not a statistically significant drop, especially given the fact that more teachers completed the survey this year.
· Last year’s survey had a glitch and we did not receive the results for almost 1/3 of the teacher questions
· Of the questions that we had results to compare, there were increases in the percentage of teachers who agreed with the following statements: 
· Teachers are involved in school decision-making through the SAC
· Community members are involved in school decision-making through the SAC
· There is strong teacher participation in the school’s programs

· The principal is active in obtaining the resources necessary for instructional improvement

· I receive the help I need to succeed

· Teachers use a variety of methods to evaluate student progress and performance.

· The needs of ESOL students are met at this school.

· The media center has adequate resources to support/enhance instruction

· Students at this school are successful at learning basic skills

· The principal listens to teachers’ concerns

· I feel comfortable discussing my career goals with the principal

· I can talk with the principal about classroom challenges


Student Climate Survey Results
	Number of Students
	Number of Surveys Completed
	Percent of Satisfied Students

	2733
	1006 (last year only 291)
36.8%
	86%
(Question 27)

	Summary Of Positive Trends Noted By Our Students In Comments: 
· The teachers, staff, counselors and administrators are supportive and challenge me.
· There are a wide variety of courses and extracurricular activities, sports & clubs offered.
· I feel that I am being prepared for college.
· The special academic programs (IB, Academy of Finance, AITR, Music Program, JROTC, etc.)
· I love the media center/ library.
· The school spirit, sense of history, tradition of high achievement, the atmosphere.
· Having one lunch, seniors’ off-campus lunch privilege.
Summary Of Recommendations Noted By Our Students In Comments:

· We need improvements to the facilities (especially the bathrooms in the older buildings). The school is overcrowded and the bathrooms are not always clean.  There should be more seating at lunch so fewer students have to sit on the ground and block the hallway. The hallways are dull and boring, need to be decorated. Getting to classes in the portables when it is raining is hard.
· Teachers need to input grades into Pinnacle faster and stop putting so much emphasis on homework instead of emphasizing whether you learned it or not.
· We need updated computers and technology to match other high schools in our area, wifi access, more teachers using technology in the classroom & having websites/online resources for students
· We are frustrated when it doesn’t look like legitimate concerns about teachers, coaches, classes, discipline, etc. are addressed appropriately.
· We do have students being bullied, fight, theft, drug use, race issues, etc. just like every other school and it doesn’t always feel like it is being addressed. More cameras. 
· The dress code needs to be fairly enforced for all.
· We need more nutritious school lunch options and more lines so we can get our food faster. 
· We take too many standardized tests.
Comparison to Last Year’s Results:
· The number of students completing the survey increased from 291 to 1006! 
· The percentage of students who are pleased with the education that they receive at SCHS went from 72% to 86%!
· When looking at the results, it is important to note that because we made computers available for students when preparing for FCAT, a higher percentage of 9th and 10th grade students completed the survey than 11th and 12th grade. We do feel that we have representative sampling from all grades, but some of the answers may skew toward issues 9th and 10th grade students experience more frequently. 
· There were increases in the percentage of students who agreed with the following statements: 
· The adults and students at our school demonstrate sensitivity to racial and ethnic issues.

· The principal in this school is supportive of students.

· The principal helps make this school a good learning place for students.

· The media center has adequate resources to meet my needs.


School Staff Climate Survey Results

	Number of School Staff
	Number of Surveys Completed
	Percent of Satisfied School Staff

	51
	30 (last year only 4)

58.8%
	98%

(Question 9)

	Summary Of Positive Trends Noted By Our School Staff In Comments: 
· We work together as a family- great sense of teamwork
· The genuine level of caring amongst the staff and students
Summary Of Recommendations Noted By Our School Staff In Comments:

· Improvements to the facilities (bathrooms in the older buildings, air conditioner in the kitchen, etc.) 
· More staff to keep the outside of our school looking nice (planters, grass, etc.)
· Teachers should help keep their classrooms as clean as possible, especially when they allow students to eat in their room for any reason. They should help teach the students to show respect for the facility. 
Comparison to Last Year’s Results:
· The number of school staff members completing the survey increased from 4 to 51! 
· Because we only had 4 support staff members complete the survey last year, we do not have any data to compare. However, with 98% of our respondents this year saying that they are satisfied, we can assume that the level of satisfaction has increased. 
· Out of the categories of support staff surveyed, the campus advisors and cafeteria staff seem the most satisfied by their roles in the school community. The clerical staff seems the least satisfied by their role in the school community. 


PARENT SURVEY SUMMARY RESULTS – 2011/2012
	SURVEY QUESTION
	Agree
	Disagree
	Doesn’t Apply
	Do Not Know

	1. Administrators are open to input from parents.
	68.1%
	8.0%
	1.2%
	22.7%

	2. Parents are involved in school decision-making through the School Advisory Council (SAC).
	59.3%
	6.5%
	2.1%
	32.2%

	3. Community members are involved in school decision-making through the SAC.
	42.8%
	5.0%
	1.5%
	50.7%

	4. The SAC is open to input from stakeholders.
	38.9%
	4.4%
	2.9%
	53.7%

	5. There is strong parent participation in the school’s programs
	68.1%
	8.6%
	0.9%
	22.4%

	6. The principal creates an atmosphere that encourages parent participation in school activities.
	78.7%
	6.9%
	1.2%
	13.2%

	7. The school building is generally clean.
	88.3%
	8.1%
	0.0%
	3.6%

	8. The school building is generally kept in good repair.
	84.1%
	9.9%
	0.3%
	5.7%

	9. My child feels safe at school.
	93.1%
	5.7%
	0.3%
	0.9%

	10. My child likes being at school.
	87.7%
	10.2%
	0.9%
	1.2%

	11. The school atmosphere is conducive to learning.
	88.3%
	7.5%
	0.3%
	3.9%

	12. Discipline is handled in a timely and appropriate manner.
	53.2%
	8.1%
	9.9%
	28.8%

	13. My child’s personal belongings are safe at school.  
	62.2%
	25.5%
	1.2%
	11.1%

	14. My child has access to and enjoys going to the media center.
	72.7%
	9.3%
	1.5%
	16.5%

	15. The principal has set a strong academic focus at this school.
	82.1%
	4.0%
	0.3%
	13.6%

	16. The principal is active in obtaining the resources necessary for instructional improvement.
	56.5%
	3.4%
	0.9%
	39.2%

	17. Teachers in this school are quick to see when students are having problems in academic areas.
	55.6%
	24.7%
	0.3%
	19.4%

	18. My child receives the help he/she needs to succeed.
	76.2%
	17.9%
	1.5%
	4.3%

	19. Teachers expect all students to try their best.
	84.3%
	7.1%
	0.0%
	8.6%

	20. This school staff believes all children can learn.
	72.2%
	5.2%
	0.0%
	22.5%

	21. At this school, the main focus is helping students achieve success.
	80.9%
	8.0%
	0.6%
	10.5%

	22. The faculty is committed to helping all students master the Sunshine State Standards.
	73.1%
	4.0%
	0.6%
	22.2%

	23. Students are expected to learn what is needed to succeed at the next level of schooling.
	90.4%
	4.9%
	0.0%
	4.6%

	24. Teachers use a variety of methods to evaluate student progress and performance.
	71.3%
	10.8%
	0.0%
	17.9%

	25. The needs of English for Speakers of Other Languages (ESOL) students are met at this school.
	19.8%
	0.6%
	14.8%
	64.8%

	26. The needs of Exceptional Student Education (ESE) students are met at this school.
	30.2%
	4.3%
	10.5%
	54.9%

	27. Students at this school are successful at learning basic skills.
	80.6%
	2.2%
	1.2%
	16.0%

	28. The media specialist is actively involved in helping students achieve success.
	37.3%
	2.2%
	0.0%
	60.5%

	29. The principal listens to parents’ concerns.
	65.2%
	6.8%
	1.6%
	26.4%

	30. I feel comfortable discussing my child’s learning needs with the principal.
	60.2%
	9.9%
	12.1%
	17.7%

	31. I can contact the teacher(s) about my child’s progress.
	92.5%
	4.7%
	0.0%
	2.8%

	32. Teachers communicate my child’s academic progress.
	76.7%
	20.5%
	1.6%
	1.2%

	33. I am pleased with the leadership of this school.
	82.9%
	7.9%
	0.0%
	9.2%

	34. Overall, I am pleased with the education my child is getting at this school.
	92.4%
	7.3%
	0.0%
	0.3%


TEACHER SURVEY SUMMARY RESULTS 2011/2012
	SURVEY QUESTION
	Agree
	Disagree
	Doesn’t Apply
	Do Not Know

	1. Administrators are open to input from teachers.
	84.5%
	10.8%
	0.0%
	4.7%

	2. Teachers are involved in school decision-making through the School Advisory Council (SAC).
	74.3%
	6.8%
	0.0%
	18.9%

	3. Community members are involved in school decision-making through the SAC.
	73.6%
	2.7%
	0.0%
	23.6%

	4. The SAC is open to input from stakeholders.
	70.3%
	2.7%
	0.0%
	27.0%

	5. There is strong teacher participation in the school’s programs
	83.8%
	10.1%
	0.0%
	6.1%

	6. The principal creates an atmosphere that encourages teacher participation in school activities.
	95.3%
	4.1%
	0.0%
	0.7%

	7. The school building is generally clean.
	87.8%
	11.5%
	0.7%
	0.0%

	8. The school building is generally kept in good repair.
	85.1%
	13.5%
	0.7%
	0.7%

	9. I feel safe at school.
	95.3%
	3.4%
	0.0%
	1.4%

	10. I like being at school.
	85.1%
	9.5%
	0.7%
	4.7%

	11. The school atmosphere is conducive to learning.
	86.5%
	12.8%
	0.0%
	0.7%

	12. Discipline is handled in a timely and appropriate manner.
	64.9%
	27.0%
	2.0%
	6.1%

	13. My personal belongings are safe at school.  
	75.7%
	20.9%
	0.7%
	2.7%

	14. The media center creates an atmosphere that is exciting, active, and conducive to study & research.
	89.9%
	4.1%
	0.7%
	5.4%

	15. The principal has set a strong academic focus at this school.
	93.2%
	4.1%
	0.7%
	2.1%

	16. The principal is active in obtaining the resources necessary for instructional improvement.
	78.1%
	7.5%
	0.0%
	14.4%

	17. Teachers in this school are quick to see when students are having problems in academic areas.
	82.2%
	11.0%
	0.0%
	6.8%

	18. I receive the help I need to succeed.
	77.4%
	18.5%
	2.7%
	1.4%

	19. Teachers expect all students to try their best.
	84.9%
	12.3%
	0.0%
	2.7%

	20. This school staff believes all children can learn.
	82.2%
	11.0%
	0.0%
	6.8%

	21. At this school, the main focus is helping students achieve success.
	95.2%
	2.7%
	0.0%
	2.1%

	22. The faculty is committed to helping all students master the Sunshine State Standards.
	84.2%
	6.2%
	1.4%
	8.2%

	23. Students are expected to learn what is needed to succeed at the next level of schooling.
	89.7%
	7.5%
	0.0%
	2.7%

	24. Teachers use a variety of methods to evaluate student progress and performance.
	93.2%
	3.4%
	0.0%
	3.4%

	25. The needs of English for Speakers of Other Languages (ESOL) students are met at this school.
	67.1%
	8.2%
	0.0%
	24.7%

	26. The needs of Exceptional Student Education (ESE) students are met at this school.
	77.4%
	6.2%
	0.0%
	16.4%

	27. The media center had adequate resources to support/enhance instruction
	80.8%
	11.0%
	0.0%
	8.2%

	28. Students at this school are successful at learning basic skills.
	89.0%
	4.8%
	0.0%
	6.2%

	29. The principal listens to teachers’ concerns.
	89.7%
	7.5%
	0.0%
	2.7%

	30. I feel comfortable discussing my career goals with the principal.
	75.3%
	14.4%
	3.4%
	6.8%

	31. I can talk with the principal about classroom challenges.
	80.8%
	11.6%
	2.1%
	5.5%

	32. I am pleased with the leadership of this school.
	78.8%
	17.1%
	0.7%
	3.4%

	33. Overall, I am pleased with the working environment at this school.
	84.2%
	13.7%
	0.0%
	2.1%


STUDENT (9TH-12TH) SURVEY SUMMARY RESULTS – 2011/2012
	SURVEY QUESTION
	Agree
	No Opinion
	Disagree

	1. Students are encouraged to share with teachers and staff their ideas for making things better at the school.
	53.3%
	23.4%
	23.4%

	2. There is good school spirit at our school.
	76.7%
	12.3%
	11.0%

	3. The adults and students at our school demonstrate sensitivity to racial and ethnic issues.
	45.9%
	34.4%
	19.7%

	4. The principal in this school is supportive of students.
	65.5%
	23.3%
	11.2%

	5. Technology is available and often incorporated into my classes.
	72.3%
	11.4%
	16.4%

	6. I feel safe when at this school.
	64.9%
	21.0%
	14.1%

	7. Teachers expect all students in the school to try their best.
	69.8%
	16.8%
	13.3%

	8. Discipline policies are fair and enforced at this school.
	42.0%
	26.9%
	31.0%

	9. School rules are enforced fairly at this school.
	46.4%
	21.7%
	31.9%

	10. Teachers and administrators at this school work well together.
	59.4%
	27.8%
	12.8%

	11. The school recognizes all types of outstanding achievement demonstrated by students.
	58.5%
	21.4%
	20.1%

	12. The school helps students learn cooperation, social skills, and good citizenship.
	52.8%
	27.3%
	19.9%

	13. Teachers are willing to give students extra help, outside of class.
	72.1%
	15.6%
	12.4%

	14. The school building is generally bright, clean, and kept in good repair.
	53.4%
	19.7%
	26.8%

	15. I enjoy school.
	42.1%
	26.4%
	31.4%

	16. Teachers at this school expect all students to be successful.
	62.7%
	20.2%
	17.1%

	17. The grading and evaluation of my schoolwork is fair.
	59.1%
	21.2%
	19.6%

	18. My things are safe at this school.
	31.4%
	21.8%
	47.0%

	19. At this school, the main focus is on helping students learn.
	64.4%
	21.4%
	14.2%

	20. Students treat each other and their teachers with respect.
	24.4%
	29.2%
	46.4%

	21. Teachers use a variety of teaching and learning activities to help students learn.
	66.4%
	17.8%
	15.8%

	22. I am given challenging work at school.
	72.8%
	15.3%
	11.9%

	23. I am in the student activities that I wish to be in.  
	64.1%
	18.3%
	17.6%

	24. Students are encouraged by teachers to do their personal best.
	71.6%
	17.7%
	10.6%

	25. The principal helps make this school a good learning place for students.
	54.6%
	31.1%
	14.3%

	26. The teachers and administrators make my parents feel welcome when they visit the school.
	52.9%
	32.0%
	15.1%

	27. Overall, I am pleased with the education I am getting at this school.
	68.0%
	17.6%
	14.4%

	28. A counselor is available to help with personal problems.
	66.8%
	19.7%
	13.5%

	29. I see a relationship between what I am studying and my future.
	44.3%
	21.0%
	34.7%

	30. My guidance counselor provides the help I need in course selection and career planning.
	63.4%
	20.1%
	16.5%

	31. The media center has adequate resources to meet my needs.
	75.3%
	17.4%
	7.3%

	32. Cheating rarely occurs at our school.
	19.1%
	26.7%
	54.2%

	33. There is not a significant problem with substance abuse among the students at our school.
	30.6%
	32.4%
	37.1%


SUPPORT STAFF SURVEY SUMMARY RESULTS 2011/2012

Each subgroup within the support staff category was given 20 questions that were the same and some that were specifically geared toward their job roles. 

Keep the following numbers in mind when analyzing results for support staff: 

· Cafeteria: 7/8 completed the survey (87.5%)

· Campus Advisors: 3/4 completed the survey (75.0%)

· Clerical: 14/17 completed the survey (82.4%)

· Custodial: 2/16 completed the survey (12.5%)

· Paraprofessionals: 4/6 completed the survey (66.6%)
	Survey Question
	Strongly Agree
	Agree
	Disagree
	Strongly Disagree
	No Opinion

	1. My job responsibilities have been clearly explained to me. 
	
	
	
	
	

	Cafeteria Staff
	83.3%
	16.7%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	100.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Clerical Staff
	42.9%
	35.7%
	21.4%
	0.0%
	0.0%

	Custodial Staff
	0.0%
	100.0%
	0.0%
	0.0%
	0.0%

	Paraprofessionals
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	2. I have received adequate training for my job.
	
	
	
	
	

	Cafeteria Staff
	66.7%
	33.3%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	100.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Clerical Staff
	14.3%
	64.3%
	14.3%
	7.1%
	0.0%

	Custodial Staff
	0.0%
	100.0%
	0.0%
	0.0%
	0.0%

	Paraprofessionals
	75.0%
	25.0%
	0.0%
	0.0%
	0.0%

	3. Our facility is well maintained.
	
	
	
	
	

	Cafeteria Staff
	66.7%
	33.3%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	100.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Clerical Staff
	28.6%
	50.0%
	21.4%
	0.0%
	0.0%

	Custodial Staff
	0.0%
	100.0%
	0.0%
	0.0%
	0.0%

	Paraprofessionals
	75.0%
	25.0%
	0.0%
	0.0%
	0.0%

	4. My work area is safe and secure.
	
	
	
	
	

	Cafeteria Staff
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	66.7%
	33.3%
	0.0%
	0.0%
	0.0%

	Clerical Staff
	21.4%
	78.6%
	0.0%
	0.0%
	0.0%

	Custodial Staff
	50.0%
	0.0%
	0.0%
	0.0%
	50.0%

	Paraprofessionals
	75.0%
	25.0%
	0.0%
	0.0%
	0.0%

	Survey Question
	Strongly Agree
	Agree
	Disagree
	Strongly Disagree
	No Opinion

	5. I have the opportunity for advancement.
	
	
	
	
	

	Cafeteria Staff
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	0.0%
	33.3%
	0.0%
	0.0%
	66.7%

	Clerical Staff
	21.4%
	50.0%
	28.6%
	0.0%
	0.0%

	Custodial Staff
	50.0%
	0.0%
	0.0%
	0.0%
	50.0%

	Paraprofessionals
	25.0%
	25.0%
	25.0%
	25.0%
	0.0%

	6. I am rarely asked to perform duties outside my job role.
	
	
	
	
	

	Cafeteria Staff
	33.3%
	50.0%
	0.0%
	16.7%
	0.0%

	Campus Advisors
	0.0%
	66.7%
	33.3%
	0.0%
	0.0%

	Clerical Staff
	7.1%
	50.0%
	35.7%
	7.1%
	0.0%

	Custodial Staff
	50.0%
	0.0%
	50.0%
	0.0%
	0.0%

	Paraprofessionals
	0.0%
	50.0%
	25.0%
	25.0%
	0.0%

	7. Administrators listen to my concerns.
	
	
	
	
	

	Cafeteria Staff
	66.7%
	33.3%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	66.7%
	33.3%
	0.0%
	0.0%
	0.0%

	Clerical Staff
	14.3%
	50.0%
	21.4%
	7.1%
	7.1%

	Custodial Staff
	50.0%
	0.0%
	0.0%
	0.0%
	50.0%

	Paraprofessionals
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	8. I feel my work is appreciated.
	
	
	
	
	

	Cafeteria Staff
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	100.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Clerical Staff
	35.7%
	50.0%
	14.3%
	0.0%
	0.0%

	Custodial Staff
	0.0%
	100.0%
	0.0%
	0.0%
	0.0%

	Paraprofessionals
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	9. I am pleased with the working environment at this school.
	
	
	
	
	

	Cafeteria Staff
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	66.7%
	33.3%
	0.0%
	0.0%
	0.0%

	Clerical Staff
	21.4%
	71.4%
	7.1%
	0.0%
	0.0%

	Custodial Staff
	50.0%
	0.0%
	0.0%
	0.0%
	50.0%

	Paraprofessionals
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	10. I have adequate time to perform my duties.
	
	
	
	
	

	Cafeteria Staff
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	66.7%
	33.3%
	0.0%
	0.0%
	0.0%

	Clerical Staff
	0.0%
	50.0%
	42.9%
	7.1%
	0.0%

	Custodial Staff
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	Paraprofessionals
	50.0%
	25.0%
	25.0%
	0.0%
	0.0%

	
	
	
	
	
	

	Survey Question
	Strongly Agree
	Agree
	Disagree
	Strongly Disagree
	No Opinion

	11. Adequate resources/equipment that are necessary to do my job are provided.
	
	
	
	
	

	Cafeteria Staff
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	100.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Clerical Staff
	21.4%
	57.1%
	21.4%
	0.0%
	0.0%

	Custodial Staff
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	Paraprofessionals
	25.0%
	75.0%
	0.0%
	0.0%
	0.0%

	12. I am encouraged to access staff development opportunities.
	
	
	
	
	

	Cafeteria Staff
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	66.7%
	0.0%
	0.0%
	0.0%
	33.3%

	Clerical Staff
	0.0%
	57.1%
	28.6%
	0.0%
	14.3%

	Custodial Staff
	0.0%
	50.0%
	0.0%
	0.0%
	50.0%

	Paraprofessionals
	0.0%
	25.0%
	75.0%
	0.0%
	0.0%

	13. I am aware of how my job performance will be evaluated.
	
	
	
	
	

	Cafeteria Staff
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	66.7%
	0.0%
	0.0%
	0.0%
	33.3%

	Clerical Staff
	35.7%
	64.3%
	0.0%
	0.0%
	0.0%

	Custodial Staff
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	Paraprofessionals
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	14. I feel that all school personnel are treated equally.
	
	
	
	
	

	Cafeteria Staff
	50.0%
	33.3%
	16.7%
	0.0%
	0.0%

	Campus Advisors
	0.0%
	66.7%
	0.0%
	0.0%
	33.3%

	Clerical Staff
	14.3%
	21.4%
	50.0%
	14.3%
	0.0%

	Custodial Staff
	0.0%
	50.0%
	0.0%
	0.0%
	50.0%

	Paraprofessionals
	25.0%
	50.0%
	25.0%
	0.0%
	0.0%

	15. I feel that the students respect me.
	
	
	
	
	

	Cafeteria Staff
	33.3%
	66.7%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	100.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Clerical Staff
	50.0%
	42.9%
	0.0%
	0.0%
	7.1%

	Custodial Staff
	0.0%
	50.0%
	0.0%
	0.0%
	50.0%

	Paraprofessionals
	75.0%
	25.0%
	0.0%
	0.0%
	0.0%

	16. I am given the opportunity to participate in school committees.
	
	
	
	
	

	Cafeteria Staff
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	0.0%
	100.0%
	0.0%
	0.0%
	0.0%

	Clerical Staff
	0.0%
	71.4%
	7.1%
	0.0%
	21.4%

	Custodial Staff
	0.0%
	0.0%
	0.0%
	0.0%
	100.0%

	Paraprofessionals
	0.0%
	75.0%
	25.0%
	0.0%
	0.0%

	
	
	
	
	
	

	Survey Question
	Strongly Agree
	Agree
	Disagree
	Strongly Disagree
	No Opinion

	17. I have the opportunity to participate in decision-making at the school.
	
	
	
	
	

	Cafeteria Staff
	33.3%
	66.7%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	0.0%
	100.0%
	0.0%
	0.0%
	0.0%

	Clerical Staff
	0.0%
	35.7%
	28.6%
	0.0%
	35.7%

	Custodial Staff
	0.0%
	0.0%
	0.0%
	0.0%
	100.0%

	Paraprofessionals
	0.0%
	25.0%
	25.0%
	0.0%
	50.0%

	18. My supervisor offers time flexibility as needed.
	
	
	
	
	

	Cafeteria Staff
	66.7%
	33.3%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	33.3%
	33.3%
	0.0%
	0.0%
	33.3%

	Clerical Staff
	42.9%
	50.0%
	7.1%
	0.0%
	0.0%

	Custodial Staff
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	Paraprofessionals
	75.0%
	25.0%
	0.0%
	0.0%
	0.0%

	19. Morale at my school is high.
	
	
	
	
	

	Cafeteria Staff
	33.3%
	66.7%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	33.3%
	66.7%
	0.0%
	0.0%
	0.0%

	Clerical Staff
	14.3%
	57.1%
	28.6%
	0.0%
	0.0%

	Custodial Staff
	0.0%
	50.0%
	0.0%
	0.0%
	50.0%

	Paraprofessionals
	0.0%
	100.0%
	0.0%
	0.0%
	0.0%

	20. I am given the opportunity to give input on decisions that directly affect how I do my job. 
	
	
	
	
	

	Cafeteria Staff
	33.3%
	66.7%
	0.0%
	0.0%
	0.0%

	Campus Advisors
	66.7%
	33.3%
	0.0%
	0.0%
	0.0%

	Clerical Staff
	21.4%
	64.3%
	14.3%
	0.0%
	0.0%

	Custodial Staff
	50.0%
	0.0%
	0.0%
	0.0%
	50.0%

	Paraprofessionals
	25.0%
	75.0%
	0.0%
	0.0%
	0.0%

	Cafeteria Staff Only

	21. Students listen and follow directions. 
	16.7%
	66.7%
	16.7%
	0.0%
	0.0%

	22. There is adequate administrative supervision in the cafeteria.
	33.3%
	66.7%
	0.0%
	0.0%
	0.0%

	23. The equipment is updated regularly.
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	24. Repairs are done promptly.
	50.0%
	50.0%
	0.0%
	0.0%
	0.0%

	25. There is adequate time to prepare the food.
	50.0%
	33.3%
	16.7%
	0.0%
	0.0%

	26. There is adequate time to serve the students.
	16.7%
	50.0%
	16.7%
	16.7%
	0.0%

	27. The classes arrive at their time slots.
	33.3%
	50.0%
	0.0%
	0.0%
	16.7%

	Campus Advisors Only

	28. I have the support of the administration to enforce the discipline rules of the school.
	33.3%
	66.7%
	0.0%
	0.0%
	0.0%

	29. I have had adequate training in safety and security.
	33.3%
	66.7%
	0.0%
	0.0%
	0.0%

	30. I am aware of my role as part of the security team at the school. 
	66.7%
	0.0%
	0.0%
	0.0%
	33.3%

	31. The school staff respects the limitations of my job description.
	100.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Survey Question
	Strongly Agree
	Agree
	Disagree
	Strongly Disagree
	No Opinion

	Clerical Staff Only

	32. Job duties are equitably distributed among the entire clerical staff.
	7.1%
	28.6%
	50.0%
	7.1%
	7.1%

	33. My equipment is updated in line with my job description.
	7.1%
	64.3%
	28.6%
	0.0%
	0.0%

	34. I am rarely left alone with students.
	7.1%
	57.1%
	14.3%
	7.1%
	14.3%

	35. I am aware of my role as part of the security team at the school.
	7.1%
	64.3%
	14.3%
	0.0%
	14.3%

	36. I am aware of the protocols dealing with confidentiality issues in my job role.
	50.0%
	35.7%
	7.1%
	0.0%
	7.1%

	37. The opportunity for cross-training is available.
	14.3%
	50.0%
	28.6%
	7.1%
	0.0%

	Custodial Staff Only

	38. There is a reserve fund available to cover shortages.
	0.0%
	0.0%
	0.0%
	0.0%
	100.0%

	39. Instructional staff helps to maintain cleanliness in the classrooms.
	0.0%
	50.0%
	50.0%
	0.0%
	0.0%

	40. The school staff respects the limitations of my job description.
	50.0%
	0.0%
	0.0%
	0.0%
	50.0%

	41. The school community helps maintain an attractive school campus.
	0.0%
	50.0%
	0.0%
	0.0%
	50.0%

	Paraprofessionals Only

	42. I am comfortable being in charge of the class when the teacher leaves the room.
	100.0%
	0.0%
	0.0%
	0.0%
	0.0%

	43. I am satisfied with the impact that I have on student achievement.
	75.0%
	25.0%
	0.0%
	0.0%
	0.0%

	44. I am comfortable declining assignments outside my job description.
	25.0%
	25.0%
	25.0%
	0.0%
	25.0%

	45. I am not expected to handle discipline.
	0.0%
	50.0%
	50.0%
	0.0%
	0.0%

	46. I am rarely left alone with the students.
	0.0%
	0.0%
	25.0%
	75.0%
	0.0%
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